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Persenality s iVieanine aneiDeieininanis

In This Moedule WerShalliFfURderstaneitae
Meaning of Persenality andiitSHEfREciSion

Human Behavior:.

We Shall Examine the Eellowingg

-Definitions of Personality,

-Deter\P’nmants ofi Persenality/
‘?-Awareness and Johar Windows

Type A Personality

ePersonality Formation & Socializatior
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The other facet i therdelinitenNs
PreESEence Ol Semercommonpalites
and differences amongipedividuzlss

Every human Beinag is, I Seme
respects

a) Unlque — IS unlike ethers

b) Like some people

c) Like all other people
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a) Traits — PErsol

VI rtqes
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a). lraits
Psychoemetri
The most fameus: theey/ ISFtnator;
Cattell, whoisolated 1 : |
which he narrewed ¢

prim\ary traits.

&
78 - 7

(refer Course Material for tf

Traits)
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In 1990, _)Ufﬂslf | EX LI CLEANINVENIESIE

, 'rJ’rJ [STKNOWRFAST I ENSIONEIVE
Model of Persenalitysiraits: inesSigN=ive
comprise ofi:

EXxtraversion
Ag\r@eableness
: Consklentlousness
4. -Emotionall Stability

5. Openness to Experience
(refer to Course Material for details
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Determinantsioir PEersemality
a) Heredity~- Genetic spunRe

>

o) Environment SUrroUNAING JS culittre
C) e peated
d) S PIFE

-lr
individuall whether he fe S Jr rrgr.ry o) =l
_—situation (Internal) or not (External)



N

Cnlelgiers

orieﬁf\ed, pPerfectionist.

_i) Type B refers to beha
relaxed, sociable wit
view towards life
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corrections and: chan J WithSmeaningitinESSE
personal effectivenes

One of the models USeo fjr/Jle
[at

\Walreness IS Jenar\WIRE WS

rIJ)

rrﬁ’rrr jation exchane

hﬁ

b) Info r?né.\l

Four scen\x

- |||)’Closed One’s behavior known to one

‘others.

Iv) Dark — One’s behavior unknown to selfi and to ot
(unmanifested behavior)
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Johar WindowsH ol SElifaWarEnESS

a) Self disclesurertherels Y gelojtigigie) Clejsicie

window: and Increasing therArEnel

D) Accepting feedback fifemrethers ane

ope\gi\ng up Clesed Windew
self disclosure anc reerlorlg serve

aviors that increase Arena
~oneself.
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Stages in Persenality fermnaiicmn

Personality is saidl te) be formedin stages Wit
changes In age, manitalf& seelalhs
moves, ete. one S su,'oject
behaviors to adapit te the |
to play
We are‘dlscussmg three Models of P.

formation:
a)y;Levmson s Theory of Adult Life St

b) Hall’s Career Stage Model
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c) Argyris’ Immaturity te Maturity T@j
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) Levm o)l rr wr\/ Jf r\ AUIEINTETStAE

o I
progresses A er ch 2 JrJ 'rour stages:
el

1) Twenty-two tor twenty~-eigiit (d
stage gets formee

2) Thirty-three to forty (duringwial
down| occurs)

3) Fort;-\*flve to fifty  during wWhalch
adulthood occurs)

4)‘1/F|fty -five to sixty (during wini
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) Hall's' Career Stagetlviode)

In this model goes throug
during hIs career:

1) Exploration- ldentity, Seeking; tipsSteisles
traill-and-error:..

2) Esta,;pllshment— sett 0] GOV SIS
productivity InCrease..

3) Maintenance- peak produ TIVILY,
~—contributing to others, menterng:::

4) Decline- productivity decling, seli

evaluation.
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c) Arayrs’ ImmatuEty/ ter ViatUiFi/ N ECRY

Chris Argyris P)er) OSEW SEVEN GIMENSIONS e IIE
development oif Persenaility

(refer te table in the coursermat
He propoesed that Ins .»-cm Jg) feges, PENSONAIILY

develops aloeng a continuum ne C Je eJ OpPMENRE
from |ﬁ*fant to adult from iImmeaturity, ter etz
He also pointed out that not e eryone: :‘ArJJOJ LSh el
the seven characteristics onl reaching “maturity”

=
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The Socialization Pre

Human beings get affected: oy their
impacts their persenality’ formato
Termed as Soclalization, It | =

occurring throughout one

'\\\ \

| "]Jf PrOCESS| INFthE
organlzat\on and pointed out that 0 ganizational
SOC|aI|zat|on has a major impact en the' empleyeehehavior:

7/

‘ ‘Through Socialization, employees get adapted tor the
organization and create comfort zones and harmoeny, |
reducing conflicts and Increasing effectivenes
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The Socialization: PreCESSH

The follewing Steps ass]st 1]
employee -ch\JJ iLIonE

 Induction' & Orientation
- Traiﬁibg & Development:

= Objective and Goal setuingfamn
feedback

e Team working
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Matching PersenalitiesSawiikaiie19s

John Hoelland prepesed therPersenzlii/~Jes
fit Theory Which estarlisnes arrelaenRsihlle
pbetween persenality; Jeb requireenRts;
and perfermance.

It states that the jol satisfiacieniIs
determined by the extent te Whlch
Personality matches with Work
environment and job Needs.

It was observed that when an individuai
personality and the job matches therers
pbound to be jolb satisfaction.
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SUumimany/
We studied Tirait theory: andNNeeE thECI/ o)
Personality/

Awareness off oneselfrancreners 9eaviersSwiiel
to develepment

Personality gets formed Inf stages anad chang
OCCUr In a continuum.

Somallz\atlon Process Impacts the Persen rlJ]'r/
organizations need! to create work conditions
encourage socialization.

» People experience job satisfaction when t
perform tasks that are matching their
personality.
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